
What’s driving medical insurance increases

Decision Making
Through The Use Of
Data & Analytics

In this challenging 
environment, employers have 
to find a balance between 
meeting their company’s 
expense expectations and 
effectively caring for their 
employee’s. In order to achieve 
this equilibrium, leaders need 
a historical and future view 
in order to allocate capital, 
manage expectations, and 
achieve results — they need 
to see what is around the next 
corner!

BenefitMAP
Harnessing The Power Of Data And 
Analytics To Deliver Optimal And 
Sustainable Employee
Health And Benefits

The rising cost of medical insurance is one of the most 
significant challenges facing employers across the Middle 
East and North Africa (MENA). Over the past few years, 
we have witnesses a surge in medical inflation across the 
region. Increased incidences of chronic diseases, rapid 
population growth and the introduction of compulsory 
medical insurance are the core factors driving up the cost 
of employee health benefits.
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The Consequences of Medical Insurance Increases
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increasing premium costs and 
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The rise in the country’s healthcare 

cost is estimated to be 
$14 BILLION (2015)

or about
$1,500 PER PERSON

Why BenefitMap
BenefitMAP is a groundbreaking and award winning platform that enables employers to make informed 
decisions on their employee health and benefits using real-time data based on their unique employee 
census data. BenefitMAP provides:

A FORWARD LOOK

BenefitMAP delivers 
a clear, informed view 
of future costs of 
coverage and potential 
savings

A CUSTOMIZED 
FINANCIAL VIEW

BenefitMAP combines 
claims benchmarking 
with customized plan 
design to enable 
clients and prospects 
to assess predicted 
costs and potential 
savings tailored to their 
specific needs.

OPTIMAL DECISIONS

BenefitMAP delivers 
a transparent view 
into a company’s cost 
of coverage, helping 
employers determine 
optimal plan design and 
savings initiatives, over 
5-years.

BenefitMAP
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ANALYTIC 
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PREPARE YOUR 
COMPANY FOR 
THE NEXT 5 
YEARS

* Mercer Marsh Benefits, Medical Trends Around the World, July 2017; available at 

http://mercer-marsh-benefits.marsh. com/2017MedicalTrendsAroundtheWorldMENA.aspx 

BenefitMAPSUMMARY
Employers can find the right balance between effectively caring for their employees and managing costs 
through the use of data and analytics. By harnessing the power of employee census data; BenefitMAP 
can provide an analysis of how an employer compares to a peer, offer insights into what will happen if no 
changes are made to an medical plan and deliver solutions on how to mitigate cost increases.

Delivering optimal and sustainable employee health and benefits is achievable.
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About Mercer Marsh Benefits
Mercer Marsh Benefits provides clients with a single source for managing the costs, people risks and 
complexities of employee benefits. The network is a combination of Mercer and Marsh local offices around 
the world, plus country correspondents who have been selected based on specific criteria. Our benefits 
experts, located in 135 countries and servicing clients in more than 150 countries, are deeply knowledgeable 
about their local markets. Through our locally established businesses, we have a unique, common platform 
that allows us to serve clients with global consistency and locally unique solutions. 


